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Talent Greater Philly Recognizes Five Regional 

Organizations for their Commitment to 

Moving the Needle on College Completion 

PHILADELPHIA, April 30, 2015 — Talent Greater Philly is pleased to announce the honorees for the 

Regional Challenge, a program designed to showcase local businesses and higher education institutions 

dedicated to the educational advancement of Greater Philadelphia's residents. The honorees were 

recognized on April 30, 2015, at the Greater Philadelphia Chamber of Commerce's State of Educa  

 

PHILADELPHIA, PA - May 7, 2015 - (Newswire.com)  

Honorees recognized for their innovative solutions, strategic partnerships, and targeted programs aimed 

at helping employees and students obtain post-secondary degrees. 

Talent Greater Philly is pleased to announce the honorees for the Regional Challenge, a program 

designed to showcase local businesses and higher education institutions dedicated to the educational 

advancement of Greater Philadelphia's residents. 

The honorees were recognized on Thursday, April 30, 2015, at the Greater Philadelphia Chamber of 

Commerce’s State of Education: The Power of Partnerships event at theDoubleTree Suites Philadelphia 

West in Plymouth Meeting, PA. 

“We all know that college education is a critical issue for our region’s competitiveness. The Regional 

Challenge Honorees are models for other businesses and institutions in our region who are also motivated 

to invest in an educated workforce,” said Deborah Diamond, President of Campus Philly and member of 

Talent Greater Philly’s Steering Committee. 
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This year’s Regional Challenge Honorees were chosen based on their proven commitment to moving the 

needle on college completion rates in the region through innovative solutions, strategic partnerships, and 

targeted programs. 

 

REGIONAL CHALLENGE HONOREES 

Community College of Philadelphia Center for Male Engagement: Higher Education Honor 

Geared towards African-American males, the Center for Male Engagement provides support coaches, 

computer labs and study spaces, learning specialists, career development and social events to help 

students cultivate a sense of belonging and build resolve as they pursue a post-secondary degree. 

Peirce College: Higher Education Honor, Innovative Practice 

 

In 2013, Peirce College, in collaboration with Year Up/Professional Training Corps (PTC), launched a 

unique, holistic partnership to reduce the workforce and degree attainment barriers experienced by 18-24 

year old regional youth from low-income families. Peirce’s focus has been threefold: 1) to provide low-

income students the opportunity to gain college credits 2) to create a pathway to degree completion and 3) 

to help students gain employability skills and relevant work experience. 

The Children’s Hospital of Philadelphia: Business Community Honor, Large Employer 

The Children’s Hospital of Philadelphia’s Education Assistance Program was created over a decade ago to 

encourage employees to advance their education and skills. A team of highly experienced education 

consultants work directly with employees to provide assistance with educational plans, financial aid, and 

scholarships. The program enables employees to advance both personally and professionally and helps 

CHOP to align the talent needs of its workforce with its institutional business needs. 

Ben Franklin Technology Partners of Southeastern PA: Business Community Honor, Small Employer 

Ben Franklin Technology Partners of Southeastern PA helps employees pursue higher education through 

flexible work schedules and an Employee Educational Assistance Program. These efforts have helped Ben 

Franklin Technology Partners attract high-quality employees, avoid costly turnover, and provide 

opportunities for personal and professional growth. 

USLI: Business Community Honor, Innovative Practice 

USLI’s College Help program employs approximately 130 undergraduate students year-round who are 

currently enrolled in degree programs at two-year and four-year colleges and universities. The goal of the 

program is twofold: to provide meaningful, professional work experiences for undergraduate students and 

to reduce their student loans through an established Qualified Educational Assistance program. 

About Talent Greater Philly 

Talent Greater Philly was formed in 2010 in an effort to amplify the efforts of the region’s many 

educational support partners. As a collective, Talent Greater Philly collaborates on strategies designed to 

position students to obtain a post-secondary education. Learn more at TalentGreaterPhilly.org. 

http://www.talentgreaterphilly.org/


Talent Greater Philly: Amplifying college success in Greater Philadelphia 

www.talentgreaterphilly.org 

Twitter: @TalentPHL | #RegionalChallengePHL 

Talent Greater Philly Steering Committee 

Campus Philly, CEO Council for Growth, Economy League of Greater Philadelphia, Graduate! Network 

Inc. 
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Summer Workshops Reflect ‘Black 

Girls Matter’ – Female teens can 

now register for 8-week programs 

designed to empower them in life, 

career 
Posted on May 19, 2015 by Benzinga Full Feed in Press Releases 

Philadelphia’s non-profit Evoluer House has long recognized that many urban black girls were in crisis. 

(PRWEB) May 19, 2015 

So in its on-going effort to inspire, empower and guide girls in their personal development and career decisions, the 

organization is accepting registrations for its two annual summer workshops — on personal and career development 

– to run July 7 through Aug. 27 at Pierce College in Center City Philadelphia. 

“The #BlackGirlsMatter issue is real. Our girls are not okay,” says Cheryl Ann Wadlington, executive director of The 

Evoluer House. “In addition to academic disenfranchisement, black girls suffer from sexual abuse and STD cases at 

alarming rates greater than their white or male counterparts.” 

“Black Girls Matter: Pushed Out, Overpoliced and Underprotected,” a groundbreaking report recently released by the 

African American Policy Forum and Columbia Law School’s Center for Intersectionality and Social Policy Studies, 

examined various factors that direct girls of color down dead-end-streets. 

Through Evoluer’s programs, girls between the ages of 13 and 18 receive opportunities to achieve their dreams and 

build bold and bright futures. The organization has graduated over 900 girls from its program. One hundred percent of 

those graduates have gone on to attend college or some form of post-secondary education/training. Many have gone 

on to earn advanced degrees. 
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Taught by area youth development and education professionals, Evoluer’s Personal Development Workshop seeks 

to inspire a positive self-image and ambition in girls through an eight-week, reality-based learning experience. Topics 

include “Loving the Skin You’re In,” “Setting and Accomplishing Goals,” financial literacy, civic engagement, internet 

safety and etiquette. 

Meanwhile, the Youth Workforce Development program focuses on the foundations of being successful and personal, 

resume-writing and communication skills girls need to land a job, keep a job, and advance in their lives and careers. 

This summer’s programs are funded in part by the generous contributions of Philadelphia Activities Fund, Health 

Partners Foundation, DermHA, Peirce College, The Philadelphia Chapter of Chums, Inc., and Evoluer House 

supporters. 
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Summer Workshops Reflect 'Black Girls 

Matter' - Female teens can now register 

for 8-week programs designed to 

empower them in life, career 
Philadelphia’s non-profit Evoluer House has long recognized that many urban black girls were in 

crisis. 

(PRWEB) May 19, 2015 

So in its on-going effort to inspire, empower and guide girls in their personal development and career 

decisions, the organization is accepting registrations for its two annual summer workshops -- on personal and 

career development – to run July 7 through Aug. 27 at Pierce College in Center City Philadelphia. 

“The #BlackGirlsMatter issue is real. Our girls are not okay,” says Cheryl Ann Wadlington, executive director 

of The Evoluer House. “In addition to academic disenfranchisement, black girls suffer from sexual abuse and 

STD cases at alarming rates greater than their white or male counterparts.” 

“Black Girls Matter: Pushed Out, Overpoliced and Underprotected,” a groundbreaking report recently 

released by the African American Policy Forum and Columbia Law School’s Center for Intersectionality and 

Social Policy Studies, examined various factors that direct girls of color down dead-end-streets. 

Through Evoluer’s programs, girls between the ages of 13 and 18 receive opportunities to achieve their dreams 

and build bold and bright futures. The organization has graduated over 900 girls from its program. One 

hundred percent of those graduates have gone on to attend college or some form of post-secondary 

education/training. Many have gone on to earn advanced degrees. 

Taught by area youth development and education professionals, Evoluer’s Personal Development Workshop 

seeks to inspire a positive self-image and ambition in girls through an eight-week, reality-based learning 

experience. Topics include “Loving the Skin You’re In,” “Setting and Accomplishing Goals,” financial 

literacy, civic engagement, internet safety and etiquette. 

http://www.mysanantonio.com/business/press-releases/article/Summer-Workshops-Reflect-Black-Girls-Matter-6272840.php
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Meanwhile, the Youth Workforce Development program focuses on the foundations of being successful and 

personal, resume-writing and communication skills girls need to land a job, keep a job, and advance in their 

lives and careers. 

This summer’s programs are funded in part by the generous contributions of Philadelphia Activities Fund, 

Health Partners Foundation, DermHA, Peirce College, The Philadelphia Chapter of Chums, Inc., and Evoluer 

House supporters. 

To register, interested applicants should email Kyleen Shaw at kyleen@evoluerhouse.org. For additional 

information, go to http://www.evoluerhouse.org or call 215-592-8988. 
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